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o &3 808 B 365;255:23
LIRS Sapi(ovnlS) QBHEFD @é)éa@é odPTOD ED)oLok.
° SLVSISEEIcTony @92;5?362665 &)Zﬁa@:ﬁocﬁaeg 08 080D BIROE.
®  HOHH mH0& 0BG SPoS0d.
- @;260 HoBA%n s wﬁ%*g:ﬁr?g@& 0HSPOE (HBcHre @é’)?ﬁ@@ Bo‘ﬁa?go&.

& Qgrisost, & Fpdmees® @gg0R oS RoUwedE (H8Doe (DB O
22e ©g5000% Both ézﬁagéoé@é ZPPe 9009 o 5808 BennBr0eTSD.

5U°§687526 R0 SIPESoer 0Bk Q.’JC;°583°§3°§653363
(Teachers and Head Teachers as Reflective Practitioners)

@m&'sﬁm‘gdﬁwen OB &argrgdined T8 HBDY @580 @éo%&%%t?@%
BB DHIDHHEBEIS [EvoBB)Eone A yehDddy Lrddn ych Aorergo8R0
TBHT (B8chrr (H8ooSE0’ @ @gm 3@5826533. o 208 9375 o
Do) &Borr éééoiﬁaé?:% 2.8 S500gd @t’ézéo/@gcﬁﬁ) B/JU°§€38£5?6 (Reflection). &8
é@)@;&ﬁé @"553?5058 o“ac‘g@’sz‘ﬁ:é LS T 26?3@@3 ?.’3623651526 @TFIDO0ET. 2.8 6@*’@?30533&63
BBK8 K (DB J0ahos® E&ard $ieHoS® E5 5T wargrd)) HO80HE ke
(©8Doerd) 2.8 Deedore GHRPARED. & éoc‘éé@o@’s GBRGHANE P (D08
$02080D8 HRAD0 DME® (HEDONOT Y)Y WBIBIVOB. BHETDE Aer EPSPoBoT L
- oo 6@%31 SISENLNS 5855 S8 DY) 0 ©IVTPO Ly 5555w, DOODHE HETS
E8e00 P BPSHG @@o&oéwc{gdﬁﬁ - GIPERION SBHS D000t Do BRH? -
Dogdoen oSS Babrienidanoe 88 Swe? o

QBosBo (D& ohoNEo I 85050‘336‘386526, TPOHESS @arééo REONEHE S8
1580 3@0&. o8 ézﬁmée):éa, ém%:& 536?’.127603 Qoees S @oéétgégmen @&mé&é
é@@&@@é} 263°§o oo 3@0&. 2,88 0T JIpdoe, 26263&3"@ Eéééé@) glzﬁatégwé%éom
5689058508 D80, o“act;gzéégézéo a8 (DS0g argdo. ﬁbé: SHDTHHTE (B
5 0558S) 8ol Gob. 1H o Bz’ 23’363%‘5565 & chen der astrHETHEe @go
D8 S8 BHRPHEHEIH08. JEH Hod HES ST ©BI8W08. B& Bdo 8ol
B (PHES® rdddy). & (PE B o wargbo (H8HoH0D HIBAH (@rdogios®

DFBA D&reod.
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S0)% Rrpodo S518 HAS® wibes S0 Oiie, $odode H0 Fpodt eiltne

Theory as a ‘given’ to be applied in the classroom o é&ﬁg)g)o{;)é Sogrdd ’%;?50

Conceptual knowledge generated, based on experience,
observations and theoretical engagement

1. @;?60 @”ﬁ@“‘sﬁé &85 (shared teaching)
Sromr@)oB o graoito. — oo 8ok HBAS FEreE
P TP Szﬁatégmééé QzeBeaen

1. az;jéo ogogd o8 e dood

2. ogrgditHen IBreTres, D0 TUR TR 688 0HE0B.
$B%en B8 VoS 2B &% wikdo 2. I SEmest Hododen, S8K8 Kas
S5rEore 38 Jr. — Dergie Hodesen, EPEgen (8ot

S0k $889035°A8 wargSsien

QoTrenre H B gore @ESErosto
3. @aﬁééé)se%a 009, @255626 (DB

2350r0DH08.
10000 FFErES FRHTO HOOD &ETOH | 3 Siraod® 85 FuHDE® Berksd
©SzE0 BE. wSsedo, e SBK8 KOS® =6n dueg
DREDE HZees® wapidhesr o
B0t

4.  OFTHRDHO é@é@) ?.’36%3:6 P50 é&o)o?ﬁ
©H5E0 BE.

L

4. 3B 536%35068?0 DD FON0DHEDD
@O‘é&?"é&é ©N3PIReD Eo).

Source: NCITE [2009) hitp:/ / nete-india.orgy note_new? pdff NCFTE_2071 0.pdf

3@23630 OFRID DOTPO BWIDEODH eoao&é‘scﬁzé
(Team teaching for improving student learning outcomes)

O Fo owroo aET SPEor &8 podorr FéEe Sy oS
HBB0 Q)otsore grody). FEToR BBHeS® depod HFrSFo (staff meeting)
00 R, Bo JVOEIFD MR SISO 207 [HBAD. Bo IVOERE PR B0
2870 (HBDH. F;BTe TAHIT rdd Jaod JErSTO TNTP FPETO HOBEID
$EH0SHE). wBoTe WErdd, @il é@%ﬁg@s Rapod JSIrRTen WA ;BT EARNAL
DY @e;f?gévé’bzée)gé DB EK) ém@‘o%) 588re 80D Roedore $8)owed. Jredd S
808 D{ITTen $8)0WBHE). (1) LK K68 t%@"qs*;goﬁww 5008 &S / zézé?ge'ﬁf’cﬁm
Qeren. ( 2)8)653&5@3@ @6566%’)26@)@% DATrAK) HhoY Eﬁj‘ga’ﬁ@a (@5236260@35 o&0Y)
(assessment in learning) @5?3@60 B85 080 (6—95§ﬁ260 B85 000)). (3)
3)65‘;3&5(3@) @3552626 POzeen (learning out comes of students). %&w&dﬁneoéﬁ@% Renob &R B0
ﬁé@eﬁgﬁéo@s fbcﬁaéé)e‘éaé& éa)”%%) (challenges related to teaching practice), D& 366;5‘3?3@3
[o19) 3)&51365@3)@ ézéaé?ge», @5?3&26 2530TPen O e @96}5?3‘:626363 EDONET Sesd S5S

OEEHE FbTo THEE© ¢ ..



Seeren (learning ground) &arEead epob @oids® HoegHE®ss [ Hoeghe®Ss [ Qotrds
Jogrieasd ée)%go?f) 835 [0BM™ dapod JErITe JBEPn w08 (HEPIHS wodore
HDOKEBHOTO.

(BeRS508T08 ey od BErEE e wdERED Rbraren

(Guiding steps for conducting effective staff meetings)

o  eod B3 éé%ego (purpose) DX80508.

° ?oaaa)oa)és SY0TO)S B0k ?\)go ZSS0e> (set as agenda).

*  oRom IFo SBH EHHI SHcho (B8 wBore wodo IB)oSERE,
0B (DeBE ErDHB)S.

* BT VOB Heap S @Q"Ss@”@egﬁbé) SoBgedr / A B,
DEBODS LY Frasren (views) o (DRIT DHerdHe ©grdd
REasren S8,

° Reyod YOS éocﬁéa)om?\% T @gowoﬁ), 83°C§§é§€)26) AT,

* TR GPTRIoe e)od WOt LR BQ8 S8 Kﬁ&écﬁo?g
Degorr Stgen Bosad.

® HBROT VOTOM [BoSNonr® 0505803 DFore HErREos® ééaé:é&
QP asen GAPTONOOEER 95Hen D dbore é&g@ SOT°D.

FE @é)ée)g ($3e5°@E (School Development Plan)

QBB $500HoE® FBT AZowodS ErEPoBodS TEAES (vision), Hwgen (goals)
BEE O ogeen (targets) O rgtod® P 0B (HeePED rEe ayotio
DY ST THod. 8d FETeS® P dayod THoe [Huen, SQBother BSE
ESEVLIRSEA(OIRSICEY e D808 FBarod®sS Saird IFs.

& 0dH (HerdE oot oFgen &oteS® DFTre FBTe FAHBHRS (HFeS &
Sraio ST Bth. B (FBDE 0655S FTe RS KBS B Tdo S,

FPETO SARNA (62288 900D oFen FoIBAIBT & 8 & ozen
e HREonS & @&é@% FETOE ERHEL)S D25 Qg (e T PEF0S
DR,

o
0 %ﬁﬁ 09
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(P8 B8)E3 @rEVEE (Vision as a spotlight)

FETo 0)HB8 BTVZFo T (B BJKo YIS (vision). PYIES VLS
Do 5)38%B FBTo 0PHY [PerdE FdTo Pand® S S TR OIS
Errofo (Heeds.

o B8 (BB&I (vision statement) S &b %é%"é&)& (injent) ($&8oowed

(reflect).

° Wéﬁg@éé DS’ $SthoHecrdr (value driven) HYen OoREP @3559(\)0{524963

e—9a:°?3©°§0& 00T°d.

o o3 JdHohost PENES ©Fy FPEIB ?Qé%éé 500008 e T dFore Hz

QBFo JErd.
° Soet B8 0 LoD oo ?@Eﬁéé@@s (time frame) '§38°2726& (splited) Wég@éé
O PHOTO.
® rETO HBIBID Sé%é SR BAPOS Hrdd) BEyen Do ESvtet Sl
(road map) 26 &8 SeEen DHEEHPE 5 fovsiton BSVAISVeTAN
FET @é)ée)g (PeeRED HSoetsd Sd0s® Soird Fohdo

(Preparation of school development plan to the stages)
FEBe SrdEonT BB ) @é’,)zéa%) (DegeBBL0 Koot Sdenrr DYPBoBHLD).
1. (Pe®8 &% (Planning Stage)
2.  ©den &$F (Implementation Stage)
3. SledoR Bk Srergoss &€ (Monitoring and Evaluation Satage)
BrSo-1 (Step-1)
’éé)aée», QoL bcg)éoa (Formation of Committee and Teams)

FPEBT @é’,)zée)ég (e 050 08050 ven (DS S5 BoHTI 2)OTPOD
QTYED =2 PGS HOTO. s S TROP PETR GREOe0ld %&U&oéﬁa [ aered,
Dogrsy 8o DABPACHEHER 508 é@mgdﬁ»e;é’s FEee S0 I TS R
BP0 EONOA. (D8 PBETOH &8 HIHI JrdodI Trenih eotren JTEN 3
H00AH.

sii?;%%f}ig FETo TSP ¢ ...




1. (@8 epodio (Planning team)
2. I aae)ocﬁo (Actions team)
3. JeoDHEEY eaaoc‘éo (Leadership steam)

4. oodae | oD @)otso (Appraisal team)
PBrdo-2

(PFNE dSeweBo (Backline Information)

PETO JHPE0, PBT© 8)(:5‘;365(8@ SR Bdreae8o  (school data enrolment)
FAZHE® SR Gg D0 ©DBIToe, GaPFRevey 0 ©DHdTen HBAN PET
80 (FPosoetl wxrer (demography) FEoSt (OB L0K) %"é@gw, @@"tp‘go‘ﬁ), &
FEgAine  Repod, BFre $ghgen B FRRREmes dHJE (Herdse (HBHS®
&@:o@aajps T8 DHToeD DEOOTD. FETO SPTAND SPTIISBO0LET S
FEoS® [HB5nS) PETBNE° Diee ©XEERP JEoon Jer HErEns s’ 8
FEwe 0PHB HedS (BB To° wosiHdEeD ST (introexpect) (H8 FBTw
B PETOH ©)B8 S)d BB wddoren [/ BTN R 808 (road map)
Sr@robosiard.

Brdo-3
w’égaéé Voeao (Vision Building)

TGHAEE B0 DEBODS (RS SErerbo ardme errdd ©IHB [HerdE Soirbs
B3 J0Fo BYob. TBNES TS (Hd B F(BH $gootr PALE
Pheath YO D, WYY & TS zé;:oé%@é‘s e GoTPOB0NTNE® (selfvision)
$o 0% TG T der torreinBHotT)E (organisation vision) b AAH THES,

]

O K0P GRESED RBBOHE D (aati circle). b8 Pt BEB FrHIFEWOS® EOX TGS
(98¢5 (vision statement) @é)ée)g DO, B wﬁ@"gﬁwe}otﬁéﬁ é@)g& (collective)re Bo5rgd.

GBS (DB BB (BB’ ©00B0TRONS (DB (Proless to be followed in

the formulation vision statement).

° IS (BES @00 59103 Deforr (KHEGoTD (Visible).

* 30 ¥ g wd Soe 0083 pods /0‘6631:)650 (para graph) e &owed.

aéojéf’)ﬁ e TATCTAR W (88 NBIS P al>S°?Se>e313 oo, (present tense).

OB e
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° 5K)Z§g NSt JSoEre eSS, eeaese Cﬁe)éojc;ﬁo (right frame of mind) 53)?’.3235_;’.3
DTXRJ0 B E0H.

¥Frdo-4
@°c§°26§é§oa &)goaaoiﬁagsééo (Set Priorities)

e FBETO THIEED PRS® GoHED o FEe Fwder FHoTYS B
[Py Bsoos® Eae%gfs'ao&. 26 [SHZSISTINN B0 TPE)AE (5BEE @dordeaore Bk
o FETL BoLTHIB SAS (HEE oNTed PO Gomd. W (FErEiBe S
[B%008® 8808 &8 $odE)Bos® 52, Tod*dh Huretd Hodgores® 529 do FHowes®
% BTATIo Bod. (H8 I g IorY)d Blen / seEgEeraren (activities)
ggBen JHBHO8 Howrs® DHBoTD. GrEIRSen

° HQe0Hd @O0 @ddoTren 180N (identify) HBOD =2 @@Eﬁag ZS50es.

° é@%ﬁgo‘ﬁ»@ eﬁséma‘%@é S5, DRAD K)Sea;m@& @é’,)zéafg Zasoe.

° %39@0656% 0B 63%53305&)@%3 638653%55626 (DB 0D 50BEEDS (joy ful)

800 @dgidore 0°ond (learning experience) 1 $0°T2)d.
PBrSo-5
ﬁaés‘ge:a (Goals) ogosen (Targets)

Qoo wﬁ&s&wwés 502 &k W@@ée‘é Sgo (vision statement) @9@25@)&@ B35 Boxd
FETo 0das S5O0 SBgen / KHaegen STE SRow. b YIS (HE0SE® SO
Dore PBE Kgen [ egegen K)gowoéagsw@. & @9&33)81)&30&5 (08 Jod&Bo S0
QB o00HER) OF VBB . ogen FoBEASI &b &Wo Soo K0S e FrEdly

Q&ore Gowed. 2.8 602565‘36065 058 S o B8 Koo TN K)gonofﬁ)‘s*%iﬁg).
o55Ben (strategies) ©Fg FPEIL IogHE @oFenre (action prints) e DITPEBI0W,

BFrS0-6
SeQe80h L0835 Soreergo¥o

(Monitoring and Evaluation Mechanisim)

FE e LA (9508 S58 (HBAH S0ARS 0% 93500 JBI Hroos® 8BS
Do $oe8 BArd. Seerdoh B8 DT)ED 225 eae)océo AEBHP e;ég@%é:é
280 BOCHTATD. FET0 PHB HerdE 0wt b eth SeEEIBMT, KodSTVY
2,80 R $re8 BADDEY).

sii?;%%f}ig FETo TSP ¢ ...




éo)oéa%‘%é (@&eo (Reflective Questions)

FETO 0PHB (7Y e, EFIEYNE® FBTO TAHHMT e FBH B
S5
o Tth W BT woren - BeIESSL HBore O Fond® ¢o&® Yobohes.
oSt SHENA BSreR) GrAKTY) Bot (@reRimges (priority areas)
DD? OB & (TR R )R FORITND?
*  FEvo 0B (HerdE SorbS® A ArTren aIo?
PET 3)&52368 JEPTPE JPoSBESS Fo0dHodS g0

(ICT Initiatives in School Education)

B8 FBe (HEeStrgrycindr B QAo NG @eren (strengths) SO
S":ﬁac(;éen (abilities) OA &otrd. H& & eeren, @&%@ R0 PEEest Shex
Fadeland é§6§ P8 Q30dgen (general problems), telal?) G830 g0 SNEBY WO TPOHD
HOHBOSEA8 wren [Herbenr St [, wowsBE S8K8 Kast deo Qogy
(class size) DAAD ggrddo (nature of content) 3)65"23% 6@"@5"50&)3@ DY (teacher taught
ration), SBJons® HoX) B wotheren (availability resources in the field) gr $oBa%o
P98 D30 (language and geography diversity) GarPErAmOER, JTgEPoHOH Hev
SareEyre G0 (challanges). (98 &aRGREE50ER, (8 oy SPoBEP SPerard Bz’
BB Hodgen DB Hgheore BT [Hard Hodorr BT Saxgs Sten Tobhio
SZed3%0. & 36’3(‘55065 33‘365955626 TS B0E° HETE JPoERE DIETKO é@é&@é
DER006.

0‘533355“527 80 ICT (PEeaes JoERES dre BB Hraed é@%&% Qexy BoHmedd
8OA HOIDD JBSE® S0 (retrieve) PGPS, HoDOHLL, BHEDEIY HIE)
QY B FPoBBE Fegiaren HBT $$%en (diverse set of technological tools and resources).
SSmesost DD 26?3252{?6_59@ Zﬁacﬁ?g S8R VG @odTron éfc’}o?jerf’\)é, @3530:5058
©VoGPA0NDEEPE, BHO e gy J5HFoI8 e SSremed JoERES 3*32638@5)?30
Ty ésc‘éojti)ééoo&.

BErTeE FoS8E eeron IITPACHE ORI (B8 afdr d dFomr Jor
8)(‘0@70?80:53%52652358 BHHA™0Me BenoSar0. &3 Eﬁ)t,ﬁ?g P00 g8 (8081 $55°K58 Hdoe
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s Ho@syzey 35)@26 FETo S° wen V1S SLrars Jos8ESL HAGTKO
80D B BIHHY VYT

Digital
Initiatives at
Mational Level

ICT MROER MOOCs  e-Pathshala & SWAYAM
Curriculum FINDICS PFrabha

FPOSEE (H00m°08 THZS B8 Db B8 Pasren Ertl Jotrzrom. b s
HERS 850 B0 b IEBL) Koo, b Stpe Hdod Doy AdEtes FETe
DBreHED HOAD SPFYAmEn BDIMTPERS TS HE0E® e SPTYEmOB Kt @B
gD omd.

B%¥0 BE argore 41 oFe Hod ereeained Soardr ek 35n ©alds
QSresioeRdy 3% (Learning management system, LMS) @695@8 OJ0ID God. &
@ﬁgé &3 g8 Bgee SPUYE0 ©enHEY &5 VG Bende SPTEO0e) EPoBD
BEeroTre DXTTTR) DFAR0B. Qézéaaaééa‘@o&. 08 P00 DAY oolgfen, Bo(3rOss
[FPozren fen DR B8 rared HoHE N8 HFPEoK00.

358 wgohomeen (Case Studies)

FETo (BESPTiend B 1 Baroli ¢OF°S (Chhewang Urigol) (5608 (pEnE Frdzee,
g8, oS )8, PLrISHES.

SRS SS (PR @@oé‘s OF°S )8 a}ggés o (g°8)
@3 SrBXre ([PHos® &) (388 @Y rETee
wdtndorr HATFod. DTS [P0z Erdore &)
& FETO TP I0E0ES (oS0t God. S FRYYY .
50D PET OGS wand Saroh eORES ©Fo8rr
gPOSBLD. WOHS $3 Eood oo DB

For '@ Ton FoTo TP ;...




éﬁ@@j&) FEod SN Do FBTe ErsHOeen Lo\, aPBTe 00 FaY
335808 FIPRE SE AdErosatsiod. b BEE SPFomen 6 DY) FETO.
FBzo® o (Kogrecho God.

G508 PSR (TLM) 58, G 16, Sord, HHHEE HO siiwo &
P’ aInon. SBHE Ko’ armr IendHdd (HHOIE Gob.

EExe 16
& FEToS® P Diigd) BB0 okt Hg ABoBBo DS HBHTH wodT°cHo
BHoT 6ob. & FETOS ITrANY) Vs veyen HTEHn BHEPODIY sad,
BB HTIBes VBT FoEBE DL @goi%aé.)@ 0 )8 ¥ DA
0008 KB HTgdBeRY J0E8) 3 (D5S)2°000.

LN @cﬁ@o 8385

& FES0NB FdTeo TahBen Baroh &0F°S 36@, B3 FBTO SEHE Bairde
BBorr Srony. Baroh ([Rr&e aéacééags 8 KB VBN, JLRPRTND. & 1O
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Doghhen FoETrad HEHS® sdore HYMWEr g IEPE B (HgEorr
GBORPA0DDLIE 0. &w'gége)é) DagHen HBAW dTgen ©os® (DPED ST 0.

.@@ge) fola) SEM1E 1O

85 SO DTgtoen SPerard arlen Eree 510, & HB0D OSPRS SrothEm
S PLOEHTND. &3 $Kes Bogegead Erne 60d. el 3)65"5(5(8@) Boggeadd edeAoSEo
S0k @50 Bohgos® SPOPoTen SEDoLNTD. srTANes® BT Hod
Homrodird) doon BT, SarERANe (HoFrocierdd SPHeldl SPHeRd HRSeD
SRSt ogTe v 3)@56(8@ B0 Eﬁamega’?& SPesdo SLoaess @ﬁoc;rego‘i)oés BE0HB 0.
07508 g dETere DOHTEI SBKB Khe ﬁscéef;’.g A&, éﬁé_)pészéa Qo&
BoB0DBHRP I0(BF FoEDHBe0 IO God. FETE® roErdEeth FHIKT AEoBE0
HBI8HT Ko S0BIDEEY (wash rooms) S@éoa%ﬁa. Bad ©) SPered JgRorT RECHY
erd8, SO 0erd8 @diHeore GoReey QBT

BT e—séoé@@& IET 5o Bowod deen Lécé@a, eten, @eIg0 BHTe8
©XEPOOMT JTT). P! 2;58)?/.35@836 FETos® 28 oS ﬁao"ﬁo (green house) JB 0w
Eree (DerdE Srgrodoirdd. ad Rapenoly ©EHEERN HHB oBch eTed)
00805508 @808, Ko oL &) SHE Soeid Erre AT 60d. HRLDH
DBLSOSHE0 ©0B0STPIE 9othHerens® otnod. aé&c‘é oo ﬁ&@ow@goéa}e}oé DYOB
a;é @°2630(;§e>3 20PoHOSE o @mgé(g@é) 383 Bsesto BB oBRTN.
Q) TR0 DY 088 e—sSsﬁ?Soés EViIow) %@e‘é&é DePPI8 &t & PR QIS H5Bgen
BB,

A @B éé&@éﬁé &g 88 SPETEO B g ey 2558 IS ehe Dagecire?
(Navodaya Vidyala Schoo)&® (©&80 0@ Dorr 8gem saoyd. Baroh @iy JPoee

FETO TS0 ¢ ...




Bakyh. Baroh Sdrigore D50 B8 dmegocire (HRdo 8% ABEPoD (B
HOES (DTGB BZes DTy,

(8.50. AW 2S5l 3558 Durgechints
2ot PodS 8):5‘;35(3@ Qogys
1 2009 -10 04
2 2010 - 11 02
3 2011 - 12 01
4 2012 - 13 02
5 2013 - 14 01
6 2014 - 15 01
7 2015 - 16 01
8 2016 - 17 01
9 2017 - 18 02

BPoA erodd PEO WHDHBIn o8I
PEHHe0508E K. Baroh S VEoSY [Hohaoe
S0 FéTod oD Do, 80 ©8d @
Doy Dbt BLEYPS O Hoewsd. Baroh ‘
@3%33@26 Apeare SOk eaég @0 Deraren B

DO OSTPERSD SRS esdidhome HBdTe §

GO (&3 IrES wa§ssd dgraren,
@&@mé&é@é CTARSESIIE @é’,)zﬁe)g DX
& PBO HB0D WahS VS A wchy 2019 6 22-24 bes® T

HOBBS 8%00 TehBE HrTren ©F PSOH $XrLEeR8 @S0, & JErRTeR) A
TS Zo(%o (National Centre for School Leadership) QBEroNOH.

FETO BHH D TAD TS0 KBy, Ber HBHE iy P, IO VYT,
S58R8, o

P HOKE B8 ;dTo, D YS, HIFTFESD SENG 2epd® wob. ad
PESBE0S® BB CHPY (@PEE FETed’ o8B, FdTo whHH TRB TS0l

Od“B e,

Q
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26385 (BSreders OO (83, aaéé 08508 (HBHS @0DHBoWEAE exthenr
SNV S85% HoB%w STACSISEESIEIOWISEN (H0E $8KHeS® ofen B1od. sBose 6D,
893 HSPSHhe zéacgéaés‘&% FEGEOONOB. & GRFTHA0D S8 (FHTeST RGN aﬁ:s’ssméésfo
gk 88 rdTred® wkdoiK) 68 8555 Jprared K88DoUEAS KokGjomrd.
& D088)% HOTE® el ©HEERE DREHDWE0E SN aehS &858 afidaeR) wien
3‘@026& ééa@:é&o:ﬁa @Cﬁédﬁ)?éo 22, & s éc‘g@ TeeR (DA SEEOMT GOLNON 850
PSS Eree oen I JEFEHoTD. 2O DEesien DeegHsore HHod HOEee
FROITRY, O FTHE Powew ErEe DHIHIEEEAS GPGo Svobd. & TR,
@3%&%@@% 00t FBTO WHHS 8BS FRIPLOS® SKPRTRY TNl S8 S\
eSS B8 HBBAD0 BIRS. gPRIRE0O0SEr B Hkres HEhgen ed§sdorr wree
6@‘3?’&056, BB ErrroBB0 R0LTe8 Syaye! S Eﬁtgéébe) (activity based methods)o
©H0D0BTIY &M DL, T PhTre e BotHB0Hes® @weodbodothd
©08 DY) ErT ©OBOT. FE0S® 53 - 0zl BBabes® SN ae EARATS

écgéooa &3 808 Dorr Gotrom.

1. See8o, 8% Hdodm eseo S0°E3g00  TRYTP 8)@;56(3&» 88 30 363})563&3&;%
Bakgeso. Dugherd BT VEST rdSen, BBYTOP TTPOD (50K
(©8&)8rosiso.

2. 8)c3°§6(ge>é> o7t Doren 3D), TED GHXRA0D e &8 §'E 8§ orddbio. 16

8)c3°§6(3e>éa @amé&éom 5°D0HE), 7068 & éé_épééé@ Doh&o. & S°O'°§-€568®
8)m°§6(ge> Qaéatzgmééé 9658550 @éﬁ)&é@% 3@0&.

3. 8)65"56(30263 T8 HODY) [Ose0 Dresienrr HFBTD. O a8 (R (D580 SEFID
Sereod® Hurgen Teabd) [@SEZRI.

FETO TS0 ¢ ...




4. Dot w8 Hso aY) @ HIeB KowoFodD BBY Hrre HBOD 858003 JFore
BBHIE. 88 0 Hefereo oG SIS K008

5. & ogErod’, af wgEo HTBird SPEred®d wftren af) 88° B Hurew
s BAgEEIE a0 BEE)r00. B 0 HBeroo HLHIHVESES® HEE
(SFeiso.

6. B G ©dp@ Bakgo (Enhancing Mathematical Reasoning)
° 8)0‘;363@, BINS ©o8e Hod Yoggod BTGB
o Soggeid wt%rn O ©58%rn E008® wHdidet.
o Joggod DLBR.
58 Hdak B Bogged KHBTL.
* TN o Bk
° Qdoggeod Eriero, S1SchEo, Teolero B griolio.
o Jogpgep FOEH DY, B SEHEo.

7. 3)(:5"5(5@?&) e90{7PAD  DBHHELTeI8, O (T80 B0 ED&0) eaoﬁoe?6
(5580500 (@8&)rosio.

8.  durghen Sk EweEE 3"263(;(;5@263 (©58)05500 (EFS)eRLd. ©@othdy a0 EFen
DB Beo SeTLOR0 @’366326@ (exhibitions) @653?5_263.

STl (HBohes® EPBolthe grriIRKngo ed8880rT GokneR) KoBHE).
B0 dghe Eooid EIFA0LTIE B0 (F&)2P0d. BT JgHseden Dol
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SoBUED BePHBRS @wgé&béﬁ 008 (HEoden ©otHBod. G WwHsHen EPTe FPETO
HBSBIE FBee ©9hHEHn FD B (Dodowrt. ?5%@2;5?36:6 s%eg(_ézﬁavoé‘s eSS
(dBoereen 08 @S)Kngréeaen 3)@56(3&)263 26:0@533 SPEOTP, eawregoﬁ:aoa STl @méééom
BRI ©HBoTron. ITFTIHTD HThOHEB0D Frepterd) Bod DS’
Boees5).

DESHOE® SrertHEdi) Bex DEYOSO
8)m°§6(ge>a éé@_ﬁé ©03°00 P ($Srosito ego. Grrsednd 29 R éoapé, 10
EBo o Bgen Ok 9 X8RS BB GHTPA0D 29 M @od)H) @l 23{5@0{526{523.
DA D Hd8Tee SPE[RI0 TYT° BTG (DB Dowgisso 5633525{533.

©B50re, FPETO WHIS, FETe FOE KPP DB D, VSR FET
NEseasn &t a8 B0 T0ME §)3 BB, & ©F0s ERE 68 rbare TehES
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B BIrRTIS 225%0 22-24,2019 & SesBasmgtd. HA FHIS 20ed 6w dwyS Hs
Q& (NIEPA) D&erood.

050020 (Reference Follows)

&) (¥des S3Boew Audio-visual Resources

Qgriio

HEZr DS

35 O

4.1 ¥go5rHY B
(®ea
Self and Motivation

OE 5085
Lead India Video

https://www.youtube.com/
watch? v=JR8i9p3pcPg&
feature=youtu.be

4.2 eSBEE Tohen

Leaders in
Action

HBBYS TS0 HBAW PSR

OHHB (B
Change Leadership and School
Improvement: Role of School Head

https://www.youtube.com/
watch?v=hSfg6ON8iqQ
&list=PLUgLcpnv1YidWTfKv
5Z4E9zaskiV2ZC
Jf&index=4&t=0s

4.3 250E FEeo -
erPLyBen

Multiple Roles

and Responsibilities

FPETOLD OIS éoém Soedgyed
Developing School as a Learning
Organisation

https://www.youtube.com/
watch?v=1NJEI6 VXEQg
&list=PLUgLcpnv1YidW TtKv5Z
4E9zaskiV2ZCJf&index
=11&t=0s

DY @é',)zéa% (DeaedB
Professional Development Plan

https://www.youtube.com
/watch?v=QEhOFl6d_
qU&list=PLUgLcpnv1Yid
WTfKv5Z4E9zaskiV2Z
CJf&index=9&t=0s

FETR LB DS (HBresso
School and Purpose of Education

https://www.youtube.com/
watch?v=Q9zbADOKd
0E&list=PLUgLcpnv1Yid
WTIKv5Z4E9zaskiV2ZCJf&
index=13&t=0s
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HEZr DS

35 O

@@K)&émo 9800 NBod Bendd

BHowro

Knowing more about Innovations

https://www.youtube.com
/watch?v=-VdANE3z13W
s&list=PLUgLcpnv1Yid
WTtKv5Z4E9zaskiV2ZCJf&
index=8&t=0s

5.1 8cirde STV
Jr@ro R SEFR
SR D&
Developing a

Perspective on Active
Learning Principles

003 5B(¢8 seoen
Young Historians

https://youtu.be
/pP9VAMS8yv2Ng

5.2 SPgmraeyg DRH
08P aPETR

=g
EvElovvio e @go

Bosdso

Understanding of
Pedagogical-Content
Knowledge as a School
Head

Sy RS ep0
Pedagogical-Content Knowledge

https://www.youtube.com
/watch?v=eE9U-WEhjMQ

5.3 sz dug

mo“wéé%o

Academic Supervision in
School

50803, HOHY SO BL5HLes
Observation, Feedback and
Supervision

https://www.youtube.com/
watch?v=GoC-5lIGCTw&list=
PLUgLcpnv1YidWTfKv5Z4E9
zaskiV2ZCJf&index=10&t=0s

6.1 KJU°56‘S£526 9589

Eenre GaPGRsomeD
Teachers as Reflective
Practitioners

$ogE°5S wistes Eeore

SPTREOED
Teachers as Reflective
Practitioners

https://www.youtube.com/
watch?v=9fihPN41RaE

& DBT@red> NCERT 9fs5°08 afue-éurges arSe oosoe H80:SsSD).
These videos can be accesed on “NCERT official” Youtube Channel

FETO FDES0O ¢ ...
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Diwan, Rashmi and Panda, B.K. 2013. Guiding through the preparation of School Development
Plan: A handbook for school heads. (NUEPA).

Mythili, N. 2017. Does School Leadership Matter for Student Learning in India? A Case Study
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—. 2019. Governance and Leadership for Achieving Higher Quality in School Education: A
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NUEPA. 2014. A Handbook on School Leadership Development (available in English, Hindi
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30 S8 en (Web Resources)

Learning outcomes. http://www.ncert.nic.in/pdf/Annual_report_17_18.pdf

Maryellen Weimer. https://www.facultyfocus.com/articles/teachingand-learning/five-key-
principles-of-active-learning/ accessed on 20th May 2019
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